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Message from the APA/ Chairperson

My name isMr Bernard Singeand | havebeen in the role as APA/Chairperson part way through
this year.l havebeen a long standing ExecutiB®ard member for APY Landslive at Railway Bore

Homeland.

This yea®@ @ain focus has beeimprovingthe Boards Governance, Financial stability and sustainable

Employment and Educational opportunities faraligu across the lands.

I have been working very closely with the AP&heralManager, asve continue toworking towards
achieving a&learunderstandingof strategies hat meet the requirements under all funded programs

and services, whilst meeting the requirements under the APY Land Rights Act 1981.

| would like to thank my fellowAPY ExecutivBoard of Management members, General Manager,

Director of Administration and all APY Staff for all their efforts this past year.

I amlookingforward to the achievements in the year to come.

Mr Bernard Singer

ActingChairperson
Railway Bore Homeland
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My name is Rex Tjamiamthe Director of Administration for dangu Pitjantjatjara Yankunytjatjara
and have been working in the role since the year 2Q@Years)

My role involves managing staff, attending Executive Meetinggngu General Meetings and
Special General Meetingbalso liaise and consult with government & agencies as well as private
companies who are engaged to work on the APY Lands including police; schools; health and all other
service providers. | work closely with the General Manalganager Stakeholder Bagementand

all APY employees.

| am the key liaiso®fficerbetween APY staff, iangu tjuta; government and all agencies working
on the lands. | am involved witAPYschools on student attendance also with health services and
safety. | am the advocat®tgovernment on behalf ofangu. | provide information and direction to
Land Management on engagement witihhakgu in regards to feral animal control; traditional land
management practices and employment and training mdé#gu into these roles.

| assistn the allocation of housing in the APY lands and support Traditional Business with the
backing of the Law and Culture Committee. During the past year | have been heavily involved with
the major upgrade to roads now the project is moving along. The Depattof Planning Transport

& Infrastructureis still in discussion with Traditional Owners who need to be involved in that
process. | work closely with the Mining Officer and Anthropology to provide information to assist
with the process of mineral explotian and help them contact the Traditional Owners of the area.

| also work with The Mining Officer on distribution of money from that exploration as well as field
work at consultation meetings and clearances as an advisor and a Traditional Oveeyear
2015/2016 was a challenging one for APY amangu.

The new General Manager, Richard King, who was engaged in early 2015, he rablgld
confidence with the Executive Board, S.A. Government and Commonwealth as well as all Anangu on
APY lands. We, APhgve fulfilled all financial and administration requirements in 2015/2016 with
improvements being introduced all the time. We are working with S.A. Government on the changes
to the APY Land Right Act, originally done in 1981.

Mr Rex Tjami
APY- Director of Administration



General Manage® Report

| ampleased to presen2015/2016 Annuateport for Anangu Pitjantjatjara Yankunytjatip (APY)

This year, has been my first fykarin the role as General Manager, | haverked hard with the
Executive @ makethe APY organisatioand all communities members my highest priority. | have
focussed on financiadontrols, managementand accountability acroghe organisation | havebuilt
Anangu advocacy and impro#€ommunication with our executive, staff asthkeholders.

As the General Manager it is my role to lead the organisation toward a shared vision and guide the
development on the lands for the betterment of all residen®e staff and Executive have
developed an APY strategic plan 2189 that show the way forward.

Through hard workAPY administration havstabilise funding, set in placgtrong financial system
that isaccountalte, transparentand responsive to the APY business

| acknowledge the APNadershipfor their strength, patience and fos, aswe move to the next
phase of building programs that encourage more Anangu engagement and employment across the
APYands and APY program areas

The key to addressing the many issues faced hgnéu is capacity building throughtrategic
planning tha focusses on delivering targeted services and outcomids communities and Aangu
in greatest need, while ensuring that the executive fuli#ir role inadministeing the APY Lands
Rights Actn an effective and efficient manner

The plarfor APYmoving forward is simple.

Focus on social inclusion;

Environmental sustainability;

1
1
1 Economic development; and
1 Financiahccountability

il

Strengthen Stakeholder Partnerships.

Mr Richard King

General Manager ARENds
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Introduction

Background

Anangu Pitjantjatjara Yankunytjatjara holds the freehold title to #hBYlands, on behalf of its
members under thé\nangu Pitjantjatjara Yankunytjatjara Land Rights Act 1684).

The Aangu Pitjantjatjara Yankunytjatjara Lands occupy 103,@fiare kilometres in the North

West Corner of South Australia. The most prominent features on thandu Pitjantjatjara
Yankunytjatjara lands are the Tomkinson, Mann, Musgrave and Everard Ranges. Most of the
communities are located in and around these rasmge

All decisions relating to development, use and management of the lands are atdde Anangu
Pitjantjatjara Yankunytjatjara General Meetings in conjunction with thmn§u Pitjantjatjara
Yankunytjatjara Executive Board of Management.

Powers and Functios

Anangu Pitjantjatjara Yankunytjatjara

Anangu Pitjantjatjara Yankunytjatjara was established as a body corporate pursuant to amendments
made by the South Australian Parliament in October 2005 to #Amangu Pitjantjatjara
Yankunytjatjara Land Rights At981

Pursuant to Section 6 (1) of tht, the functions of Anangu Pitjantjatjara Yankunytjatjara are:

(@) To ascertain the wishes and opinions of traditional owners in relation to the management, use
and control of the lands and to seek, where pradtiea to give effect to those wishes and
opinions; and

(b) To protect the interests of traditional owners in relation to the management, use and control
of the lands; and

(c) To negotiate with persons desiring to use, occupy or gain access to any getlands; and

(d) To administer land vested in Anangu Pitjantjatjara Yankunytjatjara.

Pursuant to Section 6 (2) of thect, Anangu Pitjantjatjara Yankunytjatjara has the following powers:
(@) the power to sue and be sued;
(b) the power
() to granta lease or licence, for any period it thinks fit, in respect of any part of the lands
to an Anangu or an organization comprised of Anangu;
(i) to grant a lease or licence, for a period not exceeding fifty years, in respect of any part
of the lands to aragency or instrumentality of the Crown;
(i)  to grant a lease or licence, for a period not exceeding 10 years, in respect of any part of
the lands to any other person or body of persons;
(c) the power to acquire by agreement, hold, deal in, or dispdséand outside the lands;
(d) the power to enter into contracts;
(e) the power to appoint and dismiss staff;

A body corporate constituted by th&nangu Pitjantjatjara Yankunytjatjara Land Rights Act 1981
(SAX(f) the power to receive and disburse mosey



(g) the power to obtain advice from persons who are expert in matters with which Anangu
Pitjantjatjara Yankunytjatjara is concerned;
(h) the power to establish offices;
(i) the power to make a constitution relating to
(i) the conduct of meetings cAnangu Pitjantjatjara Yankunytjatjara,;
(i) the procedures to be followed in resolving disputes; and,
(i) any other matter that may be necessary or expedient in relation to the conduct or
administration of the affairs of Anangu Pitjantjatjara Yankurjgja; and
() the power to take such other steps as may be necessary or expedient for, or incidental to,
the performance of its functions.

Requirement of ©nsultation

Pursuant to Section 7 of th&ct, Anangu Pitjantjatjara Yankunytjatjara shall, befaarying out or
authorizing or permitting the carrying out of any proposal relating to the administration,
development or use of any portion of the lands, have regard to the interests of, and consult with,
traditional owners having a particular interesttimat portion of the lands, or otherwise affected by
the proposal, and shall not carry out the proposal, or authorize or permit it to be carried out, unless
satisfied that those traditional owners

(@) understand the nature and purpose of the proposal;
(b) bhave had the opportunity to express their views to Anangu Pitjantjatjara Yankunytjatjara; and
(c) consent to the proposal.

General Meetings

Annual General Meetings and Special General Meetings are held in accordance with Section 8 of the
Anangu Pitjantjatjara Yankunytjatjara Land Rights AGeneral Meetings are often broadcast live
acress the APY Lands Radio.

Anangu Pitjantjatjara Yankunytjatjara heldae dayAnnual General meeting diil August 2015
There washo Special General Meeting lietiuring the reporting period:

The Executive Board

The Executive Board ofnAngu Pitjantjatjara Yankunytjatjara, comprising of 10 members from
electorates established by amendments to the Act ellected pursuant to Section 9 of thgmangu
Pitjantjatjara Yankunytjatjara Land Rights Aartd hold meetings in accordance with Section 10 of
the Act

1  The Executive Board must hold its meetings at least once in every two months

1 The Executive Board is the governing body pargu Pitjantjatjara Yankunytjatia and is
responsible for carrying out the gdo day business of the orgaatfon; and

1 The Executive Board must endeavour to advance the interests of Anangu at all times and must
comply with a resolution made at an Annual or Special General Meeting:tAn e Executive
is binding on Anangu Pitjantjatjara Yankunytjatjara.



APY Executive Board Members 202816

Kalka/ alyatjara
KumanaraPaddy- Chairperson

Amaruna/ Railway Bore
Ronnie Brumby

b--

Murputja Homelands
Anton Baker

Anilayla / Turkey Bore
Gary Lewis

Pukatja/ Yunyarinyi(Photo not supplied)

Trevor Adamson

Railway Bore(Photo not supplied)
Bernard SingeVice Chairperson
Acting Chirperson

Owen Burton

Watarru
Charlie Anytjipalya

Mimili - (Photo not supplied)
Ken Pumani
Willy PompeyApril, 2016)

Kaltjiti/ Homelands (Photo not supplied)

Murray George



Governance and Meetings

Executive Board meetings for 20162016

TheAPY Eecutive Board Members mein ten (10) occasiongluring the reporting period

2015

July 8
August 8
September 7
October 9
November 7

December 9, 2015

2016

March 29"
April 11"

May 12"

JanuarygNo Meeting due to Business

February No Meeting due to Business

June §', 2016

The number of meetings ttended by each Board member was as follows:

Title / Community

Amata

Anilayla

lwantja

Kalka/ Pipalyatjara
Kaltjiti/ Homelands
Mimili

Mimili

Murputja Homelands
Pukatja/ Yunyarinyi
Railway Bore

Watarru

Name
Owen Burton
Gary Lewis
Bernard Singer
Milyika Paddy
Murray George
Ken Pumani
Willy Pompey
Anton Baker
Trevor Adamson
Ronnie Brumby

Charlie Anytjipalya

Meetings attended

9

7

7
2
2 From April, 2016
9
8
9

10



A number ofindividuals & organisations andagencies attended the Executive Board
meetings throughout the year. These includaat are not limited to

Anangu Tjuta Prime Minister and Cabinet
Minister Maher and Advisors RASAC

DPTI Skill Hire

DSDAAR TAFE SA

HealthSA Wiltja Constructions

bt ., 22YSyQa |/ Bush Bee

Australian Bureau o] Edwards & Marshall
Statistics Bodhi Bus

Adelaide University DSDElectrical

Nganampa Hetl

Resolutions passed

1 Administration 48
1 Anthropology 8
1 Cattle/ Camels 6
f Law and Cultural 1
1 Legal 2
1 Mining 6
1 Permits méers 4
I Roads 15
1 Finances 19
1 Housing 3

There were a total ofLl12resolutions passed during the financial year
OrganisationStructure

Administration

The Administration of Anangu Pitjantjatjara Yankunytjatjaraconsists of the Director of
Administraton, General Manager, Manager Stakeholder Engageméfdjntenance, Officer
Manager, Mining Tenement OfficerCommunity Administration Services Officer Manager,
Anthropology Land Management, Pastor&ermits Officer and Receptionist.

The Direadr of Adminstration and the General Manager are appointed by the APY Executive Board
of Management on conditions that have been determined by the Board and approved by the
Minister.



Office Manager

Mrs Carrie Templetondid the position of Office Managefor over 10 years. Carrie moved on part
way during the year and during this time we have filled the position with Temporary Office
Managers whilst recruitment was occurringhe office manager organises and manages the daily
activitiesof the APY administration offic& hey coordinate officand general offce functions. The
Office manager also keeps accurate recadd managg accommaodation, vehicle fleet and special
meetings including executive meetings.

The Office Manager is a critical position that enables thaiagstration to be effective anéfficient.
APY Management and the Executive Board would like to acknowledge Carrie for her hard work and
leadership within the organisation over many years.

Permit Officer

The Permits Officer positiooontinued to beheld by Katie Motlap. Where she receives and
processes permit applications for access to APY Lands and is responsible for maintiaialated
administration work irthe area, including maintain the permits database.

Pursuant to Division 2, Section 19tbé Anangu Pitjantjatjara Yankunytjatjara Land Rights2Act ¢ |
person (not being an Anangu) who enters the lands without the permission of Anangu Pitjantjatjara
Yankunytjatjara is guilty of an offence and liable to a penalty not exceeding the maximunil@édscr

by subsection (2).

People apply for permission to enter the lands pursuant to Section 19 (3) éfcthelowever, there
are exemptions for certain people prescribed under Section 19 (8) dAt¢he

During the 2015/2016period, a total o2877applicationswere received and were granted a permit
to enter the Anangu Pitjantjatjara Yankunytjatjara Land@kis is 918 more entries than the previous
financial year.

These comprised: Contractors, Employees, and Government representatives, VisitorsPeleaiis
and Notifications.

MaintenanceOfficer

Mr Peter Templetonhad been working with APY for a number of years &t the role of
Maintenance Cerdinator earlier in the year. APY management would like to acknowledge Peter for
his contribution to theorganisation.

Mr Adam Richardbastaken up the roleMaintenance Ceardinator. Mr Jason Bakehnasalsojoined
the Maintenance team and has beemployed to support the Gordinator in the day to day duties.

Some of the duties includaubbish collection,minor house repairs parcel pickp and delivery
services and general cleaning and gardening in and around the community of Umuwa.

10



Anthropology

Anthropology operations are directed by t@angu Pitjantjatjara Yankunytjatjara Land Rights Act
of 1981 (SAjAmended October 2005J he primary function of the unit is to carry out consultation
and reporting as pewith part 2,section6 and 7 of the Act, summarised in part, below.

Anangu Pitjantjatjara Yankunytjatjara Land Rights Act of 1981 (SA) (Amende@16b)

6 ¢ Powers and functions ofn&ngu Pitjantjatjara Yankunytjatjara

1. The functions of Aangu PitjantjatjaraYankunytjatjara are as follows:

(a) to ascertain the wishes and opinions of Traditional Owners in relation to
the management, use and cwoal of the lands and to seek, where
practicable, to give effect to those wishes and opinions; and

(b) to protect the interests of Traditional Owners in relation to the
management, use and control of the lands; and

(c) to negotiate with persons desimnto use, occupy or gain access to any
part of the lands; and

(d) to administer land vested innangu Pitjantjatjara Yankunytjatjara.

7- Requirement of Consultation

Anangu Pitjantjatjara Yankunytjatjara shall, before carrying out or authorizing or
permitting the carrying out of any proposal relating to the administration,
development or use of any portion of the lands, have regard to the interests of,
and consult with, traditional owners having a particular interest in that portion of
the lands, or otlkrwise affected by the proposal, and shall not carry out the
proposal, or authorize or permit it to be carried out, unless satisfied that those
traditional owners

(@) Understand the nature and purpose of the proposal; and

(b) Have had the opportunity t@xpress their views toangu Pitjantjatjara

Yankunytjatjara; and
(c) Consent to the proposal.

Staffing

Anthropologists

Cecilia Tucker, Anthropology Manager

Andrew Cawthorn, Senior Research Anthropologist

Tim Haines, AnthropologistDepartmentof Planning, Transport and InfrastructuA@angu
Pitjantjatjara Yankunytjatjara Lands Main Access Road Upgrade

Noah Pleshet, Anthropologist, short term contract

Juliette Hopkins, Anthropologist, short term contract

= =4 =

=a =
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The short term specialist services oétfollowing consultant anthropologists were also employed on
various major projects during the year:

T Mike Cawthorn
1 Caro Macdonald

Anangu Cultural Liaison and Field Officer

1 Anthropology works closely with Anangu cultural liaison and field officers ierdolensure
strong traditional owner consultations. The following Anangu were employed on a casual basis
during the year.

1 Sandy Tjangala, casual Field Officer for Stage One of the Department of Planning, Transport and
InfrastructureAnangu Pitjantjatjaa Yankunytjatjara Lands Main Access Road Upghadkeatja
to Double Tank

1 Ebony Benson DeRose assisted age¢hwleCultural
Liaison, various projects.

1 Rhoda Pearson and Lee Brady assisted as casual Cultural
Liaison, various projects.

1 Tapya Edwards completed work in the first part of the
year (2015) as Cultural Liaison, on cultural projects and
assisting with traditional owner meetings.

Team work at Mimili Community Meeting:

Sandy Tjangala, Mike Cawthorn, Ebo
DeRose, Cecilia Tucker

Anthropology General

ey

Anthropology attended toongoing traditional owner
concerns and requests throughout the year with th
' YOKNRLRE23&8 2FFAOS W9
day today basis for traditional owners across the A
Lands. Anthropology staff continued stro
participation in  individual ~and community
consultations with traditional owners.

Anthropology presented development projects arf™
related Heritage Impact Assessments (HIA) notice§
APY Executive meetings and Community Couf:
meetings on a monthly ba&s Advice and approval
was sought at these meetings which infored
reporting to stakeholders.

Traditional Owner consultations,
Anthropology Umuwa office

The Unit regularly participated in APY Executive meetings, providing information and advisory
support on matters involving external stakeholder groups in relation to @sed developments and
research.

12



Consultation services were provided across APY with significant projects commencing with the Land
Management and Cattle units. These projects will continue to progress in the new financial year.

Anthropology participated in building regional sédlolder relations with Aboriginal representative
INRdzLJA Ay Of dzRAYy3a b3l Fyel dal NN tAderyidalraal N
Corporation (NPY WC), Ara Irititja and the Central Land Council (CLC).

Major partnerships were initiated on behalf o

traditional owners with leading national

organisations, the National Museum of
Australia  (NMA) and Australian National
University (ANU). These partnerships built on
traditional owner requests and continue to

develop on the basis of supporting traditional
owner aspirations and protecting cultural

heritage.

Anthropology has made significant

) — —1 contributions towards negotiating stron
Anton Baker (Executive member) and Barba . g g d
Baker, Demonstrating cooking Maluwimpu Agreements with external stakeholders.
(Kangaroo tail). Working alongside the APY Executive and APY
Legal representatives these negotiationsvaa
included the successful legal endorsement of the units Heritage Impact Assessment (HIA) by the
South Australian Governments Attorney Generals Department. The HIA process builds on strong
governance and compliance to section 6 and 7 of the Act.

-

Cultural Awareness training has been
developed byAnangu staff and Executive
through the Anthropology unit.

Anthropology has also provided
administrative support to the APY Law and

/[ dzf G dzNB O2YYAUGGSS FyR ¥F
support to Law and Culture on the lands.

Trevor Adamson (Executive member) and Ina Sc ¢KS dzy A G Q& Iy y dzh ¢ LINE 3 N
(Cultural Liaison) conducting Cultural Awarend Stakeholder projects is provided below.
Training

13



Department of Planning, Transport and Infrastructure (DPTI)

Major infrastructure Main Access Road Upgrade

During the reporting period Anthropology managed APY Executive andcit briefings and
traditional owner consultations on the proposed DPTI major infrastructure project tid@aéngu
Pitjantjatjara Yankunytjatjara Lands Main Access Road Upgrade.

The project involves improvement of 210km of the main access road and @léommunity access
roads in the Aangu Pitjatjatjara Yankunytjatjara (APY) Lands from the Stuart Highway (Chandler)
to Pukatja (Ernabella)The bid was developed through the collaboration of the Department of the
Premier and Cabinet (DRPXARD), Departnre for Manufacturing, Innovation, Trade, Resources and
Energy (DMITRE) and the Department of Planning, Transport and Infrastructure (DPTI).

The proposed developments intend to deliver a major upgrade of theLaRds Main Access Road

between Stuart Highway, near Indulkana, through to Pukatja community. DPTI commenced project
planning for Heritage Impact Assessments (HIA) with the Anthropology section of APY in September
2014. This has continued to progress thgbout the reporting period and is a major component of

GKS dzyAiliQa ¢2N] ® ¢KS F2ff26Ay3 LINPOARSA | ONRST

Legal Agreement and funding.

Anthropology has worked in conjunction with APY Executive
and APY legal representatives on an Agreement betvwder
and DPTI for undertaking the works and project funding.

Meeting presentation

For project updates, consultations, reporting and approvals
in accordance with sections 6 & 7 of LRA. This included
presenting monthly at APY Executive and Community €bun

Puntitjata meeting Anthropology meetings and regular DPTI Stakeholder meetings. It also
team presenting at Mimili included holding major Community meetings to present DPTI
Community Meeting proposed developments and forAnangu to nominate

heritage teams. Community meetings have beleld during this
period for:

Stage 1
Pukafa to Double Tank Pukatja meeting and Puntitjata Meeting.

Stage 2
Double Tank to IndulkanaFregon Meeting and Mimili meeting.

1 Intensive Engineers design surveyBuring the period
APY anthropologsnanaged community consultations
and cultural monitoring for surveys undertaken between | Anthropology team presenting at
the Amata turnoff and Mimili Community. Mimili Community Meeting

14



1 Heritage Impact Assessment surveyghe following have been compéat during the reporting
period:

a) Construction of a DPTI workers camp in Umuwa

b) Materials sourcing and road construction between Pukatja to Double Tank Bore
c) New Borrow Pit at David Well

d) Reopening Detour Pit (survey team pictured below).

DPTMWestern Roads Maintenance, Town streets roads, Waste Management and Landfill

Anthropologyhas also been engaged in managing traditional owner consultations and assessments
for the following DPTI projects:

1 The Western Roads Maintenance projeittvolving traditional owner approvals for proposed
road maintenance between Pipalyatjara and Kalkd also the old Mail road.

1 Town streets roads and road safepyroject proposals for Mimili and Pukatja communities.

1 Waste Management and Landfill remediation projecinvolving ongoing community
consultations and heritage assessments in Indulkana and Pjakat

DSD GSSA

APY Anthropology, APY Management and Geological Service South Australia negotiated and signed
an Agreement regarding the proposed geological survey work across the APY Lands during the
previous reporting period. Work has not progressed ie thurrent period due to the budgetary
constraints of GSSA.

South Australian Water Corporation (SA Water)

Traditional owner consultations and heritage assessments were completeAHyr Town Water
SuppliesSurvey, Bore and Rising Main Installation

1 Gonsultations were completed in Mimili, Fregon, Pukatja, Amata and Indulkana.
1 Heritage surveys were completed Indulkana and Mimili consultations and heritage assessments

Telstra

Traditional Owner consultation and heritage assessment reporting was cordplteing this
reporting period for Telstra line connections in Amata and Fregon communities.

Preliminary work has commenced on the Telstra Mobile Tower Network, which is scheduled for
delivery in 2018.

Anthropology and Pastoral

APY Anthropology condwed a desktop review followed by fieldwork research where feasible,
regarding traditional ownership witn a number of pastoral areas.
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APY Anthropology presented research results and conducted further consultation with traditional
owners at meetings heldy APY Pastoral and APY Anthropology for the following areas: Scoophole,
Gunside, McCauls, David Well, Centre Bore, Lennon Swamp, Perentie Bore, #13, Corkwood Bore,
Turkey Bore, Balfours Well, Shirley Well, Watinuma, and Granite Downs.

During the next rporting period APY intends to conduct heritage impact assessments of pastoral
works completed within the above areas.

Anthropology and Land Manament

APY Anthropology have continued to develop work processes and procedures in collaboration with
APY Lah Management, including working to progress land tenure research within Indigenous
Protected Areas in the lands.

Tourism

APY Anthropology is undertaking traditional owner consultation in regard to two tourism ventures in
areas in which regular touristakes place in APY Lands. APY Anthropology is in the process of
conducting a heritage impact assessment in regard to one tourism venture; and traditional owner
and stakeholder consultation in regard to another tourism venture; meanwhile keeping Executive
informed of the progress of these consultations.

Land Tenure

APY Anthropology was directed by the APY Executive to consult with traditional owners about land
tenure and culturally significant areas within a large area reaching across the central Musgrave
Ranges and extending south. APY Anthropology has commenced research and will continue to work
with traditional owners to develop a better understanding of land tenure within this area, research
which will inform APY on who to consult with on a range dedint project requests in this area
including those stemming from pastoral, mining, tistn and land management.
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Mineral Tenement Officer

MINERAL EXPLORATI@GKploration & Mining Liaison Officer

Througlout 2015/2016 the economic conditions for neiral exploration and demand for base metal
resources have been subdued. The price for nickel & copper has been gradually increasing through
2016 and is expected to continue to rise over the next few years although these conditions can
change rapidly. If pce and demand for resources continues to grow then a renewal of interest in
exploration will follow. Interest in mineral exploration will continue on the APY Lands given the
nature of the geology and the vast extent of the area as yet untouched.

Management of Exploration within the APY Lands

The management of mineral exploration is by APY administration through the Mining officer who
responsibility is to oversee all exploration tenements; licence applications and work program
clearances in conjunction thi APY Anthropologists and other departments under the control of the
Director; Mr Rex Tjami and @eral Manager; Mr Richard King.

In the case of Exploration Licence Applications the decision as to whether a licence is granted or not
is taken by the Tratlonal Owners of the area; as are clearances to approve work programs. These
steps are overseen by the APY Executive to ensure that the process is carried out in accordance with
the APY Land Rights aatd the Heritage Act

Current Situation

There are curently three mineral exploration companies engaged on the APY Lands and a fourth
company is in the process of applying for exploration licences.

There are currently nine active Mineral Exploration Licences on the APY lands.
The ative Exploration Liceneeare:

EL 5173; EL 5175; EL 4850 & EL 5317; all held by Musgrave Minerals;
EL 5185; EL 5735 & EL 5220; all held by NiCul Minerals (PepinNini Minerals);
EL 4751 & EL 5184 MetalsX Pty Ltd

There is one tenement which has a current exploration licenceMhaise status is to be determined;
EL 5205; as the joint venture partnership has been dissolved.

The licences which have been surrendered
are: EL 5172; EL 4851; EL 4852; EL 4853; EL
5174; EL 5171 & EL 4780. Some of these
surrendered licences are likely ¢d interest to

other companies. Other exploration licences
may be surrendered as companies apply for
other licences and as exploration is completed
on the currently held tenements.

There is one exploration program current for
clearances by Traditional wers and APY
anthropologists. The current exploration

Mineral Exploration clearance trip for women;| Program is for the area near to Ulkiya (Mt
central APY Lands
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